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Smith radio: 


THE SOPHIAN th 


Revival as WFEM sought 


by Ann Levin 

Four days after Pearl Harbor, 
the Smith College Radio Board 
broadcast its first program on the 
local station WHYN. The fallout 
from the latter air attack has 
lasted a considerably longer time, 
much to the dismay of various 
Smith administrations which have 
considered it another kind of bomb. 

In 1948 President Davis flatly 
told the Radio Board that a 
student-run station was out of the 
question. But the Board persisted 
and in the same year the staff 
broadcast the first official Smith 
program called ‘‘The Secret Life of 
Sophia Smity’’ from Williams 
College. The station was built in a 


garage at 10 1/2 Prospect Street 
and broadcast over the electric 
powerline which followed the 
Central Heating System and only 
reached a few of the buildings on 
Campus. The entire cost of the 
station, $2,049.05, was paid for 
from the student tax. On January 
6, 1949 these houses heard WCSR, 
the Voice of Smith College, for the 
first time. During that same year 
WCSR joined with the Amherst and 
U. Mass. stations and the 
American International System to 
establish the Pioneer Broadcasting 
System, the first inter-collegiate 
radio station in the country. 
Sponsors Conference 
In 1951 Smith women sponsored 
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Smith radio in days gone by 


photo: Smith College Archives 


the first inter-collegiate Radio 
Conference in the East. All the 
program was done by the women 
themselves and included a tran- 
satlantic quiz show under the 
auspices of the BBC where Smith 
students competed against the 
University of Liverpool. During 
one month a record campaign was 
launched which netted over a 
thousand albums. A music survey 
taken then revealed that the 
campus’s favorite program was 
the New York Philharmonic, the 
favorite record was Beethoven’s 
Fifth, and the favorite artist was 
Bing Crosby. 

After such suspicious begin- 
nings, what happened so that now 
Smith is the only college in the 
valley with no station and which 
must depend on either WAMH or 
WMUA for student programming? 

WCSR is more history than 
legend; many people aren’t even 
aware that it ever existed, and 
those who are seem to be more 
aware of its failure than its 
achievements. In the spring of 1959 
the station issued a newsletter 
which said in part: ‘We, the 
members of WCSR, do not hesitate 
to say that we are the fastest 
growing organization on Smith 
campus in spite of our handicaps. 
We feel, too, that women have a 
great place in the field of radio, 
and we aim to make WCSR an 
outstanding example of a college 
radio station, notwithstanding the 
sex of its members.” 


(Cont’d. on pg. 10, col. 4) 


* * x Education notes * x * 


Mount Holyoke is one of fifteen 
colleges in the East, and one of 59 
across the country, that will be 
participating in a one million 
dollar effort to bring the campus 
and the non-academic world 
together. The program, made 
possible by a grant from the Lilly 
Endowment, will place 
representatives of business, in- 
dustry and the professions on 
college campuses as visiting 
professors. 

Among the participating Senior 
Fellows are: Lord Caradon, 
British diplomat and former 
representative of the United 
Kingdom at the U.N.; Clifton 
Fadiman, editor, Encyclopaedia 
Britannica; LaDonna Harris, civic 


worker Pracident anf Americans 


The new Basic Educational 
Opportunity Grant Program -- 
more popularly known as Basic 
Grants -- is designed to assist 
students planning to enter colleges, 
universities, and vo-tech 
programs. Students will eventually 
be able to receive grant assistance 
of $1400, less the amount the family 
can be expected to contribute. 
(This amount is determined ac- 
cording to a formula developed by 
the Office of Education.) For the 
1973-74 academic year, the 
maximum award is $452. The 
average award is $200. 

Basic Grants, unlike loans, do 
not have to be repaid. Applications 
are available from financial aid 
officers, post offices, State em- 
plovment offices. or by writing to 


compelled term paper operations 
to go out of business. In California, 
for example, a law was passed that 
prohibits the sale of term papers 
and other course materials when 
the seller knows that a student 
intends to turn them in under his 
own name. Nevertheless, many 
operations still - flourish, having 
changed their names, sales pitches 
and services to comply with the 
law. The word ‘‘term paper’’, for 
instance, has been replaced by 
‘“‘research.”’ In Massachusetts, the 
state legislature has driven most 
firms out of business; others have 
fled to Rhode Island. 
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borrow text books for the duration 
of their course. This service is 
always growing, since S.O.S. 
purchases some needed books each 
semester and gladly accepts used 
books. Many of the campus 
movies, both in the evenings and on 
Saturday afternoons for children, 
benefit S.O.S., as does the daily 
Koffee Klatsch in  Seeyle 
Basement. Each house also 
sponsors projects and decides to 
which charities the profits should 
be sent. 

All of the money from the fund 
raising drives is given directly to 
charity. Since the large S.O.S. 
program is a _ self-supporting 
organization, this means that all 
running expenses must come from 
the sale of recycled paper 
Stationery, candy sales, and the 
upcoming cookbook sale. 

Wilkins, who is now very busy on 
a full time basis, proudly relates 
that, wherever she travels, she is 
asked to speak, since ‘‘we are one 
of the most respected student 
volunteer programs in the coun- 
try.”’ This is understandable, since 
“those girls involved are so deeply 
involved. . . because of the fact that 
they really want to render a ser- 
vice, and they get so much out of 
iy 
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The switch is usually held in 
place by two screws running into 
the front edge of the wall box. Undo 
these and pull the switch forward. 

You should now see two wires 
connected to the switch. If there 
are more than two, you’ve got 
something more complicated than 
a single-pole switch and these 
instructions will not apply. 

To remove the old switch, look 
for two screws on the switch body 
holding the ends of the wires. 
Loosen the screws and unhook the 
wires. 


On some light switches, the wires 
don’t run to the screws. Instead, 
they feed into little holes in the 
back of the switch body. Internal 
clamps hold them secure. To 
release the clamps, look for a 
small hole with ‘‘press here’’ or 
something similar written above it. 
Inserting a miniature screwdriver 
into the hole will release the clamp. 

The new dimmer switch, if itis a 
common type, will have two wires 
of its own running. out the back of 
it. These are to be hooked to the 
two wall wires that were attached 
to.the old switch. 


It doesn’t really matter which 
switch wire is attached to which 
wall wire. (One wall wire may be 
black and the other white; or both 
may be black. Just use whatever 
was used on the other switch.) 

Included in the package with 
your dimmer switch you will often 
find two little plastic things that 
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Overcrowded as usual 


Five-college co-ordination: 


Extra buses may run} 


by Karen Coxhead 


The five college bus system has 
been doing its best to provide 
adequate transportation for in- 
tercollegiate activity. Regarding 
the flexibility of the time schedule, 
Mr. Charles DeBruler, director of 
the line, is both optimistic and 
coopjative. 

Realizing that some of the buses 
in particular the 8:00 a.m. and the 
weekend evening buses,’ are 
overcrowded, he put forth the 
possibility of additional buses. 

These extra buses will not be 
scheduled, though, until a definite 
pattern of intercollegiate tran- 
sportation develops. To add more 
buses adds greater expense, and 


Radio... 


Interest Revived 

A group of women on campus 
feel exactly the same way, and are 
interested in reestablishing a 
Smith radio station under the new 
call letters WFEM. It would be an 
FM station with the same power 
range that WAMH currently has. 
These students feel that Smith 
needs a radio station to provide an 
element of centralization, a kind of 
rallying point for a campus that is 


ATwoPoint — 
Program lo Stop 
Pollution. — 


The Litter Point. 
Someone just tossed 
a can on the ground 

Use this point 

to point it out 
Maybe next time 
he'll toss it 

ina litter basket 


“a 4 al 4 
Photo by Doris Wein, Des 


Mr. DeBruler would prefer 
avoid unnecessary addition 
buses. 

In regard to the overcrowdin 
the buses, he mentioned that then 
is no specific limit to the numbers 
students allowed on each bus 
he emphasized that everyone m 
be seated. He added that if he 
given advance notice of specig 


events at the various colleges, 
overload of certain buses can § 
avoided through provision of ex 
buses. " 

A minor change in the by 
schedule should be noted. The 10:45 
p.m. bus on Saturday and Sunda 
on route 2 will be in operation 
weekdays. 


(Cont’d. from pg. 8, col. 3) 
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Films 
Academy: through 
2—‘‘Blume in Love” 7 and 
Oct. 3-9—‘‘Cabaret”’ 7 and 
Amherst Cinema: throug 
2—‘‘King of Hearts” 7 and 


aes Oct. 3-19—“‘Casablanca”’ 7 


p.m. 


Calvin: through next we 
White Lightning” 7 and 9 p. 

Globe: through Oct. 2— 
Public Enemy” 8 and 9 p.m. | 
10—‘‘The Producers’’ and 
Little Chickadee’’. 


Campus Cinema: through 
week (til Tues. at le; 
“Friends of Eddie Coyle” 7 
p.m. (Cinema One). ‘Lady 
the Blues” 7 p.m., and “‘Cak 
9:30 p.m. (Cinema 2). “Blu 
Love” 7 and 9 p.m. (Cinemz 


Hadley Drive-In: Weel 
only—‘‘Dagmar’s Hot Pant 
p.m. “Female Response’’ 


p.m. ‘Swedish Fly-girls’’ 


p.m. 


Showcase Cinema (Springfi 
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WOZQ CHARTER 

ack 
ARTICLE I: PURPOSE 
WO2Q is an FM, educational radio station, and with this in 
mind, shall endeavor to Provide a means of communication and 
education for members of the Smith College community and for 
residents of the Northampton area. This station will make 
an enduring committment to the Smith College community, and 
at all times the primary duty of WOZQ will be to serve the 
needs of and desires of this community, as well as that of 
Northampton. This station also realizes its duty to conform 
with the regulations of the FCC, and to uphold the 
principles of responsible journalistic Practice. 


ARTICLE IF: MEMBERSHIP 

A- Membership shall be awarded to any Smith student or 
faculty member whose qualifications for broadcasting comply 
with those established by the FCC. Membership shall also be 
awarded only when those wishing to broadcast have received a 
third class broadcasting permit from the FCC, and have been 
trained by qualified WOZQ board members as to WOZQ’s 
specific policies. In support of the cooperation among the 
five valley co: ages, membership will also be extended 
students at the Universi Df, Massachusetts at Amherst, and 
H. hire Collagel™ Be teLy Coles the cooperation with the 
town of Northanston, residents and members of the 
surrounding communities may also apply for membership. 
Priority, however» will be given to Smith members in 
broadcast scheduling. The Program Director will, however, 
take into consideration the amount, of |B Qadcast experience 
off-campus DJs have when aks nana ee decsions. 
Board positions are open to Smith students only. 


B. Every member will be required to attend all of the 
monthly. meetings of WOZQ, unless excused by the secretary. 
Attendence at these meetings is considered an indication of 
committment to the station, and failure to attend two 
meetings will result in suspension, further violations will 
result in an automatic loss of membership-—- this includes 
those people who take time off from WOZQ without clearing 
their absence with the Program Director. The former station 
member may re-apply for membership the following year. 


C. All members of the station are entitled to attend any 
meetings or conferences pertinent to the station unless the 
Executive Board unanimously votes to have a meeting closed. 


D. Each member of the station is required to do work 
outside of their io show itself. This includes sn 
internship’ (see appendix) duri ‘their first semester as a 


DJ, and as timeslots are awarded on the basis of points, it 


is recommended that each DJ continue to do some extra work 
for the station. 


net 


E. Any member who violates the official wozQ guidelines» 
wOZQ contract, or FCC rules» will be asked to relinquish 
membership» subject to approval of the Station Manager. Any 
blatant violations of the above codes will result in 


immediate dismissal by the Station Manager - 


Article III- The General Board of WOZQ shall consist of the 
Executive Board and the Managing Board. 
ae the Executive Board 

1. The Executive Board shall consist of the President» 
the General Manager» the Program Director, the Business 
Manager, the Music Director (Gr.), and the Public Relations 
Director. 

2. These members of the Board shall be charged with 
overseeing the routine functioning of woza@. The Executive 
Board shall meet once a week to discuss current operations 
of WOZQ, including initiating new projects» problems in 
operations» and general policy- 

3. The Executive Board as 2 whole shall be charged with 
making decisions about projects and problems» and with re 
evaluating the Charter and making necessary updates to the 
station Guidelines each year. 

4. The Executive Board will make these decisions Dy 
unanimous vote. 

ae Lhe Executive Board shall also be charged with 
selecting new DJs» and voting on suspension and termination 
of DJs wha have violated WOzQ policies. 

&. The individual members of the Executive Board shall 
oversee the operations of their departments» and shall 
ensure competency and efficiancy by those departments. When 
necessary they shall recommend changes in the managing 
board. : 

7. Each Executive Board Member shall ensure 
communication within their department» that their department 
meets regularly» is adequately trained, and provide 
additional help when necessary-. 

8. Each Executive Board member shall be aware of 
operations in ather departments» and shall keep the rest of 
the Executive Board informed of operations in her 
department» including changes and additions to the 
Department Guidelines. 

9. The Executive Board shall he charged with informing 
the Managing Board of their decisions» and ensuring that the 
Managing Board has an opportunity for input and, when 
necesgary» @ re-vote.- 

The Executive Board may appoint additional non— 
voting members to the Managing Board to work an Special 
Projects by 4 unanimous vote. 

a. These positions may be held by off-campus 
students. 

b. Station members interested in these positions mus t 
submit a written application stating the purpose and duties 
of their proposed position. 

B. Managing Board 
4, 1. The Managing Board cansist of shall work under the 
Executive Board Positions as described below. 
ae Technical Director (under Station Manager ) 


b. News Director and Personnel Director (under Program 
Director) 

c. Fundraising Director and Special Events Director 
(under Business Manager) 

d. Music Director (Jr.) and Specialty Programs 
Director (under Music Director) 

e. Publicity Director, and Traffic Director (under 
Public Relations) 

ec. These members of the Managing Board shall be charged 
with the routine functioning of their offices. They shall 
meet with the Executive Board a minimum of once a month. 

3. They shall meet with the head of their department at 
least once of month and provide a monthly update on their 
- position. 

‘4. They shall provide DJs with internships, and monitor 
those interns. ‘ 

3. They shall follow the guidelines for their position, 
and when their positions entails work not previously 
described in the guidelines, or changes to those guidelines, 
they shall provide their department head with this 
information to ensure that it is noted in the next addition 
of the guidelines. 

6. When meeting with the Executive Board, the General 
Board may mation to re-vote on the decisions of the 
Executive Board. If the motion is seconded, the issue will 
be discussed by the Board. The initial decision may be 


overturned by a 2/3 majority of the Board in this second 
vote. 


Article IV. Requirements of each Board Member by Department 
A. Station Manager 

1. will serve as main spokeswoman for the station, all 
members of the station, including the Executive Board 
members, shall be directly accountable to the Station 
Manager. 

©. Will preside over all regular business meetings, 
Executive and General, of the station and act as the 
Chairwoman on the General Board. 

3. Will call WOZQ meetings. has the authority to dismiss 
members of the station according to Article II, section E of 
this charter. 


4%. Will act a liaison between WOZQ and Smith College 
administration. 

9. Will call a meeting of the Executive Board to select 
a replacement in the event of a resignation or dismissal of 
a Managing Board member, and a meeting of the General Board 
to elect a replacement to the Executive Board. 

6. Shall receive all complaints and bring these to the 
attention of the station when necessary. 

7. Shall be charged with overseeing the work of the 
Technical Director. 

a. shall work in conjunction with the engineering 

consultant, and the station’s first class license holder to 
enusre proper functioning of the station’s equipment. 


b. Shall supervise and help instruct al other station 
operators in the performance of their technical duties. 

c.- Shall ensure the competence of each member, 
training, and testing in the use of the equipment in 
conjucntion with FCC rules and regulations, and wWOZQ 
Guidlelines. 

d. Shall review completed operator logs to determine 
whether technical operation of the station has been in 
accordance with the FCC rules and terms of station 
authorization. 


e. Shall ensure transmitter inspection occurs at least 
once every week. 

f. shall research and arrange purchases of additional 
and replacement equipment and ensure that these repairs and 
replacements are made with maximum speed and efficiency. 


through 


B. Program Director 


1. Shall be responsible for all WOZQ broadcasting and 
shall work to enforce the obscenity policy and to uphold the 
Principles of responsible journalistic practice, but is not 
legally responsible in the case of a law suit. 

2. Shall make the Executive Board aware of any oe tine 
Violations of the above. 

3. Will arrange and award broadcast programming slots on 
the basis of points at the station; set times for broadcasts 
and control the subject matter for braodcasting over the 
air. 

4. Shall work with the Personnel Director to keep a 
written record of all djs» their cumulative points, type of 
show, and nay warnings they have received. Once a dj had 
received three Warnings, the Program Director shall notify 
the Executive Board who shall suspend the dj. 

9. Shall be responsible for keeping a written record of 
all djs’ timeslots, and distributing the information to all 
djs- Also, shall work in conjunction with the Public 
Relations Director or Program Guide Editor on the Program 
Guide which shall be distributed to the five-colleges, 
Northampton, and Amherst to publicize WOZQ programming. 

6. Shall be responsible for monitoring substitutes and 
absenteeism of djs» and assume all responsibility as to 
regulating this. 

7. Shall work with the Specialty Director toward the 
creation of new specialty shows, and with the Music Director 
Sr. to keep WOZ2Q programs in line with current music 
direction needs. 

8. In the event of the absence or disability of the 
Station Manager, the Program Director shall assume all 
repsonsiblities and duties of requisite to the office of the 
Station Manager. In this event the Program Director shall 
become the Station Manager Pro. Tem.» to function as such 
until the Station Manager returns, or a new Station Manager 
is elected at the yearly election. In this event, the 
Program Director shall appoint from among the members of the 


station one to assume the duties of the Program Director, 
Pro. Tem. 


— 
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9. Shall be responsible for overseeing the News 
Department and Intern Director. 
10. The News Director 

a. will work in conjunction with the Program Director 
in determining times and frequency of news broadcasts. 

b. shall assign news slots to the station members. 

c. Will set news formst and assure daily news 
broadcasts. 

d. Shall assure quality and depth in news coverage. 

e. Shall work in conjucntion with the Program Director 
to establish and maintain special news programming. 

f. Shall train all news team members. 

g- Shall assume the responsiblity of the Station 
Manager in situations relating solely to the news team, with 
the approval of the Station Manager. 

h. Shall enforce guidelines relating to the newsteam. 

jeeshall be ee for maintenance and upkeep of 
AP machine 

11. The Personnel Director 

a. shall be charged with keeping an updated list of all 
current DJs, and interns’ address, phone number, and number 
of semesters on station. 

b. shall be charged with keep track of attendance at 
meetings. 

c. shall be charged with keeping an updated list of 
internship positions available. 

d. shall be charged with working with other departments 
to arrange the assigning of interns ta departments. 

e. shall keep an updated list of all current interns, 
and a record of previous interns. 

f. shall take minutes of all WOZQ meetings. 

g- shall ensure these minutes, copies of'old & new 
policies, list of board members, and notification of 
upcoming meetings are posted in the Station. 

hh. Shall work with Station Manager to ensure that 
mailings to station members are done. 


C. Business Manager 
1. shall provide the Executive Board with budget updates 
at each meeting 
2. shall be responsible for overseeing and helping to 
initiate all fundraising efforts by working with the 
Fundraising Director and the Special Events Director. 
3. The Fundraising Director 

a. shall be charged with overseeing the underwriting 
project. 

b. shall be. charge with overseeing the Party DJ crew, 
including keeping a careful record of all financial 
transactions involved, and recruiting and organizing this 
crew from amongst the station members. 

‘¢. Shall be responsible for the WO2Q DJ equipment and 
records. 
4%. Special Events Director 


ye 


a. shall initiate and organize all other fundraising 
events including concerts. 


b. must organize at least two fundraisers per 

semester. 

9S. Shall be responsible for raising the amount of money 
specified in the yearly budget. 

6. Shall be responsible for all financial transactions 
concerning the station. 

7. Shall be custodian of all books and financial 
correspondance. 

8. Shall approve all charges to the account of WOZQ. 

9. Shall be responsiblefor drawing up the station budget 


with the Station Manager, and attend all budget hearings 
with the Station Manager. 


D. Music Direction 
1. Shall have weekly office hours for meeting with DJs, 
and for calling contacting record companies. 
-@. Shall be responsible for dividing work with Music 
Director Jr. & for training the Music Director Jr. 
Seemusic Director Jr. 
a. work under the MD Sr. primarily to make sure 
aspects of in-station work get done. 
b. shall organize interns for music direction 
c. shall learn the art of being of a Music Director 
4%. Shall determine necessary additions to the stations 
record library and have lists of new purchases posted. 
9. Shall work with Specialty Director 
a. Oversee the work of allescecialty. DJs by holding 
meetings and organizing these DJs by specialty to work on 
the following: writing record companies, orgainizing 
specialty parts of the music library, getting appropriate 


concert listings from Traffic Director, promoting individual 
shows. 


b. shall aid in recruiting new specialty DJs 

6&. Shall determine necessary additions to the station’s 
record library. Lists of new purchases shall be posted in 
the station. 

7. Shall be directly responsible for communication with 
record companies, retailers, and music journals. This 
includes mailing a monthly top 40 lists, reporting to the 
trades each week, and making sure there is an updated 
mailing list of record companies. 

8. shall monitor and control record theft, report such 


incidents to the Station Manager and if possible, catch the 
theives. 


E. Public Relations 
1. Shall work to promote WOZQ in the Pioneer Valley and 
at Smith College as an educational alternative radio station 
2. thall work with area clubs and other venues as well 
as record companies to sponsor shows, have concert listings, 
arrange ticket giveaways, do interview with bands. 
3. shall arrange giveaways by WO2ZQ 


4. shall arrange interviews by WO2Q 

5. Shall publish WOZQ program Guide in conjuction with 
the program director. The Executive Board may wish to 
appoint Special Projects Board Member to be editor. 

6&. shall be responsible for Traffic Direction and 
Publicity 

yomeublicity Director 

a. shall distribute promotional material in the five- 
college area including the program guide and promotion of 
fundraising events 

b. shall encourage area businesses to play WOZQ 

c. Shall work in conjucntion with the town of 
Northampton and others to provide promotional gifts to the 
station. 

d. shall be responsible for keeping a file of 
clippings on WO2Q. 

8. Traffic Director 

a. shall take charge of all programming of Public 
Service Announcements and insure accordance with FCC rules 
of these announcements. 

b. shall coordinate and produce incoming announcements 
of events on Smith campus and those submitted to the station 
by other colleges and groups. 

c. Shall be responsible for a general concert listing» 
and helping to arrange listings for specialty shows. 


-F. Station President 
1. Shall fulfill an advisory position on the Executive 
‘Board. 
2. Will be a non-voting member of the Board except in 
the event of a tie.’ 
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ARTICLE Vs: METHOD OF ELECTION 

A. The election and installation of all new officers of 
the station shall be held during the first general meeting 
of April. 

B. Election Procedure 

1. Election of Executive Board Members wereettre—Mecnins 
Dieweror—te shall be by preferential secret ballot by a 
majority of General Board members. Prior to the vote the 
Candidate should leave the room and the candidate’s 
appplication and qualifications willbe discussed. 

2. All members of WOZQ Wn RE oced Sith the station 
for at least one year are eligible for nomination and 
@lection unless contemplating not being in attendance at 
Smith ’for any part of their term. 

3. The Station Manager must have served at least one 
year on the -rfeewesms--Board. It is mandatory that all 
nominees have completed an internship under the department 
they are running for. 

4. The position of the President shall be filled by the 
retiring Station Manager, in the event she held the position | 
of Station Manager as a Junidy a. nidon He mYucr + : 

3. The shennan of Bee Ut ete Se 3 ENS be WS cgomht 
automatically assumed by the Music Director Jr. from the 
previous year. ; 

6. The Station Manager will set the deadline for 
Executive and Managing Board applications and post a notice 
to that effect in the station. 

a. The Executive Board shall make sure each candidate 
has the necessary qualifications. 

b. Each applicant should specify their top three 
choices. 

7. The Executive Board reserves the right to prescreen 
nominees through a written application and interview process 
especially in the event more than two candidates run for a 
single position. This decision may be appealed to the 
general board by the candidate. 

8. The members of the managing board shall be elected by 
the station as a whole by secret preferential ballot. 
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ARTICLE VI: AMENDMENTS TO TKE CHARTER 

This charter may be proposed by the Executive Board and must 
be approved by a 2/3 vote of the total station, or a 
unanimous vote of the general board at any one of the 
monthly meetings when it is so moved. 


ARTICLE VII: DISMISSALS AND SUSPENSIONS 

A. Board Members : 

1. If a Board Member’s work falls below station 
standards, or if she is unable to fulfill her position’s 
obligations she may be dismissed from the Board. This 
Process may be initiated by any member of the Executive 
Board or a petition by 1/3 of the managing board. 

e. A 2/3 vote by the general board can remove her from her 
Board position, but not effect her position as a dj or a 
newsteam member. The Associate Dean of Students Affairs 
will mediate if necessary. Once this decision has been 
mad@» an announcement will be made at the next station 
meeting, and provisions will be made to replace the office 
holder. 

B. Station Members 

1. Station Members will be removed by the Station 
Manager if they do not comply with the corresponding year’s 
Official WO2Q Guidelines, WO2Q contract, or FCC rules and 
regulations. The following cases of termination & 
Suspensions should be used as guidelines for future 
incidents: ; 

a. Blatant violation: immediate termination by 
Station Manager or 2/3 vote of the E. Board. 

be. Minor violations, including not following the 
obscenity policy, messing up tech log» not reading PSAs, 
etc.): DJ should be given a warning about each incident, and 
a copy of the warning shall go to the Program Director. 
Once a DJ has accumulated 3 warnings she shall be 
automatically suspended for a semester. 

Cc. Minor violations by a DJ who has already been 
suspended: Termination 

d. Missing a show: Board may vote to Suspend DJ for 
rest of semsester, or to have DJ do menial work such as 
Cleaning and filing around the station. ; 

e. Missing a second show: immediate dismissal. This 
includes DJs rely on the program director get subs for them. 

f. re-evaluations: at mid-semester and the end of the 
semester the individual Board members will re-evaluate shows 
based on sticking to format, professionalism, and general 
attitude. If a DJ is not conforming to WOZQ standards, they 
will recieve a warning, and will continue to receive 
warnings each week until they improve or are suspended. 
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ARTICLE VIIT: use OF THE CHARTER 
has Charter Should be Posted in the Station at all times, 


Smt GLeE yx . GUIDELINES 
A. The WOZQ Guidelines are made UP by the Executive Board 


including late-night POlicy, obscenity POlicy, internship 
Into, list of Board members and duties. ‘Shall be 
distributed to al] DJs, 


ARTICLE x: wo2g CONTRACT 
The wozaq DJ Contract is designed by the Station Manager, and 


411 the Station POlicies SA Pot Stated in the text Of 
the Contract itself. 
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WOZQ is an FM, educational radio station, and with this 
in mind, shall endeavor to provide a means of communication 
and education for members of the Smith College community and 
for residents of the Northampton area. This station will 
make an enduring commitment to the Smith College community, 
and at all times the primary duty of WOZQ will be to serve 
the needs of and desires of this community, as well as that 
of Northampton. This station also realizes its duty to 
conform with the regulations of the FCC, and to uphold the 
principles of responsible journalistic practice. 


ARTICLE II: MEMBERSHIP 


A. Membership shall be awarded to any Smith student or 
faculty member whose qualifications for broadcasting comply 
with those established by the FCC. Membership shall also be 
awarded only when those wishing to broadcast have received a 
third class broadcasting permit from the FCC, and have been 
trained by qualified WOZQ board members as to WOZQ'sS 
specific policies. In support of the cooperation among the 
five valley colleges, membership will also be extended to 
students at the University of Massachusetts at Amherst, 
Amherst College, Hampshire College and Mount Holyoke 
College. In support of the cooperation with the town of 
Northampton, residents and members of the surrounding 
communities may also apply for membership. Priority, 
however, will be given to Smith members in broadcast 
scheduling. The Program Director will, however, take into 
consideration the amount of broadcast experience off-campus 
DJs have when making scheduling decisions. Board positions 
are open to Smith students only. 


B. Every member will be required to attend all of the 
monthly meetings of WOZQ, unless excused by the secretary. 
Attendance at these meetings is considered an indication of 
commitment to the station, and failure to attend two 
meetings will result in suspension, further violations will 
result in an automatic loss of membership -- this includes 
those people who take time off from WOZQ without clearing 
their absence with the Program Director. The former station 
member may re-apply for membership the following year. 


C. All members of the station are entitled to attend any 
meetings or conferences pertinent to the station unless the 
Executive Board unanimously votes to have a meeting closed. 


D. Each member of the station is required to do work 
outside of their radio show itself. This includes an 
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internship (see appendix) during their first semester as a 
DJ, and as time slots are awarded on the basis of points, it 
is recommended that each DJ continue to do some extra work 
for the station. 


E. Any member who violates the official WOZQ 
guidelines, WOZQ contract, or FCC rules, will be asked to 
relinquish membership, subject to approval of the Station 
Manager. Any blatant violations of the above codes will 
result in immediate dismissal by the Station Manager. 


Amc LCLE, TLL 
The General Board of WOZQO shall consist of the Executive 
Board and the Managing Board. 


A. The Executive Board 

1. The Executive Board of WOZQ shall consist of the 
President, the General Manager, the Program Director, 
the Business Manager, the Music Director (Sr.), and the 
Public Relations Director. 

2. These members of the Board shall be charged with 
overseeing the routine functioning of WOZQ. The 
Executive Board shall meet once a week to discuss 
current operations of WOZQ, including initiating new 
projects, problems in operations, and general policy. 

3. The Executive Board as a whole shall be charged 
with making decisions about projects and problems, and 
with reevaluating the Charter and making necessary 
updates to the station Guidelines each year. 

4. The Executive Board will make these decisions by 
unanimous vote. 

5. The Executive Board shall also be charged with 
selecting new DJs, and voting on suspension and 
termination of DJs who have violated WOZQ policies. 

6. The individual members of the Executive Board 
shall oversee the operations of their departments, and 
shall ensure competency and efficiency by those 
departments. When necessary they shall recommend 
changes in the managing board. 

7. Each Executive Board Member shall ensure 
communication within their department, that their 
department meets regularly, is adequately trained, and 
provide additional help when necessary. 

8. Each Executive Board member shall be aware of 
operations in other departments, and shall keep the rest 
of the Executive Board informed of operations in her 
department, including changes and additions to the 
Department Guidelines. 

9. The Executive Board shall be charged with 
informing the Managing Board of their decisions, and 
ensuring that the Managing Board has an opportunity for 
input and, when necessary, a re-vote. 

10. The Executive Board may appoint additional non- 
voting members to the Managing Board to work on Special 
Projects by a unanimous vote. 
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a. These positions may be held by off-campus 
students. 

b. Station members interested in these 
positions must submit a written application stating the 
purpose and duties of their proposed position. 


B. Managing Board 
1. The Managing Board shall consist of work under 


the Executive Board Positions as described below. 

a. Technical Director (under Station Manager) 

b. News Director and Personnel Director (under 
Program Director) 

c. Fundraising Director and Special Events 
Director (under Business Manager) 

d. Music Director (Jr.) and Specialty Programs 
Director (under Music Director) 

e. Publicity Director, and-.Traffic Director 
(under Public Relations) 

2. These members of the Managing Board shall be 
charged with the routine functioning of their offices. 
They shall meet with the Executive Board a minimum of 
once a month. 

3. They shall meet with the head of their department 
at least once a month and provide a monthly update on 
their position. 

4. They shall provide DJs with internships, and 
monitor those interns. 

5. They shall follow the guidelines for their 
position, and when their positions entail work not 
previously described in the guidelines, or changes to 
those guidelines, they shall provide their department 
head with this information to ensure that it is noted in 
the next edition of the guidelines. 

6. When meeting with the Executive Board, the 
General Board may motion to re-vote on the decisions of 
the Executive Board. If the motion is seconded, the 
issue will be discussed by the Board. The initial 
decision may be overturned by a 2/3 majority vote of the 
Board in this second vote. 


ARTICLE IV. REQUIREMENT OF EACH BOARD MEMBER BY DEPARTMENT 
A. Station Manager 

1. Will serve as main spokeswoman for the station; 
all members of the station, including the Executive Board 
members, Shall be directly accountable to the Station 
Manager. 

2. Will preside over all regular business meetings, 
Executive and General, of the station and act as the 
Chairwoman on the General Board. 

3. Will call WOZQO meetings; has the authority to 
dismiss members of the station according to Article II, 
section E of this charter. 

4. Will act as liaison between WOZQ and Smith 
College administration. 
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5. Will call a meeting of the Executive Board to 
select a replacement in the event of a resignation or 
dismissal of a Managing Board member, and a meeting of the 
General Board to elect a replacement to the Executive Board. 

6. Shall receive all complaints and bring these to 
the attention of the station when necessary. 

7. Shall be charged with overseeing the work of the 
Technical Director. 

a. Shall work in conjunction with the engineering 
consultant, and the station's first class license holder to 
insure proper functioning of the station's equipment. 

b. Shall supervise and help instruct all other 
Station operators in the performance of their technical 
duties. 

c. Shall ensure the competence of each member, 
through training, and testing in the use of the equipment in 
conjunction with FCC rules and regulations, and WOZQ 
Guidelines. 

d. Shall review completed operator logs to 
determine whether technical operation of the station has 
been in accordance with the FCC rules and terms of station 
authorization. 

e. Shall ensure transmitter inspection occurs at 
least once every week. 

f£. Shall research and arrange purchases of 
additional and replacement equipment and ensure that these 
repairs and replacements are make with maximum speed and 
efficiency. 


B. Program Director 

1. Shall be responsible for all WOZQ broadcasting 
and shall work to enforce the obscenity policy and to uphold 
the principles of responsible journalistic practice, but is 
not legally responsible in the case of a law suit. 

2. Shall make the Executive Board aware of any 
possible violations of the above. 

3. Will arrange and award broadcast programming 
slots on the basis of points at the station, set times for 
broadcasts, and control the subject matter for broadcasting 
over the air. 

4. Shall work with the Personnel Director to keep a 
written record of all DJs, their cumulative points, type of 
show, and any warnings they have received. Once a dj has 
received three warnings, the Program Director shall notify 
the Executive Board who shall suspend the DJ. 

5. Shall be responsible for keeping a written record 
of all DJs' time slots, and distributing the information to 
peeebos. Alsa, shall workin’ conjunction with) the Public 
Relations Director or Program Guide Editor on the Program 
Guide which shall be distributed to the five-colleges, 
Northampton, and Amherst to publicize WOZQ programming. 

6. Shall be responsible for monitoring substitutes 
and absenteeism of DJs, and assume all responsibility as to 
regulating this. 
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7. Shall work with the Specialty Director towards 
the creation of new specialty shows, and with the Music 
Director Sr. to keep WOZQ programs in line with current 
music direction needs. 

8. In the event of the absence or disability of the 
Station Manager, the Program Director shall assume all 
responsibilities and duties of requisite to the office of 
the Station Manager. In this event the Program Director 
shall become the Station Manager Pro. Tem., to function as 
such until the Station Manager returns, or a new Station 
Manager is elected at the yearly election. In this event, 
the Program Director shall appoint from among the members of 
the station one to assume the duties of the Program 
Director, Pro. Tem. 

9. Shall be responsible for overseeing the News 
Department and Intern Director. 

10. The News Director 

a. will work in conjunction with the Program 
Director in determining times and frequency of news 
broadcasts. 

b. Shall assign news slots to the station 
members. 

c. Will set news format and assure daily news 
broadcasts. 

d. Shall assure quality and depth in news 
coverage. 

e. Shall work in conjunction with the Program 
Director to establish and maintain special news programming. 

f. Shall train all news team members. 

g. Shall assume the responsibility of the Station 
Manager in Situations relating solely to the news team, with 
the approval of the Station Manager. 

h. Shall enforce guidelines relating to the news 
team. 

i. Shall be responsible for maintenance and 
upkeep of AP machine. 

11. The Personnel Director 

a. Shall be charged with keeping an updated list 
of all current DJs, and interns' address, phone number, and 
number of semesters on station. 

b. Shall be charged with keeping track of 
attendance at meetings. 

c. Shall be charged with keeping an updated list 
of internship positions available. 

d. Shall be charged with working with other 
departments to arrange the assigning of interns to 
departments. 

e. Shall keep an updated list of all current 
interns, and a record of previous interns. 

f. Shall take minutes of all WOZQ meetings. 

g.- Shall ensure these minutes, copies of old & 
new policies, list of board members, and notification of 
upcoming meetings are posted in the Station. 

h. Shall work with Station Manager to ensure that 
mailings to station members are done. 
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C. Business Manager 
1. Shall provide the Executive Board with budget 
updates at each meeting 
2. Shall be responsible for overseeing and helping 
to initiate all fund raising efforts by working with the 
Fundraising Director and the Special Events Director. 
3. The Fundraising Director 

a. Shall be charged with overseeing the 
underwriting project. 

b. Shall be charged with overseeing the Party DJ 
crew, including keeping a careful record of all financial 
transactions involved, and recruiting and organizing this 
crew from amongst the station member. 

c. Shall be responsible for the WOZQ DJ equipment 
and records. 

4. Special Events Director 

a. Shall initiate and organize all other fund 
raising events including concerts. 

b. must organize at least two fundraisers per 
semester. 

5. Shall be responsible for raising the amount of 
money specified in the yearly budget. 

6. Shall be responsible for all financial 
transactions concerning the station. 

7. Shall be custodian of all books and financial 
correspondence. 

8. Shall approve all charges to the account of WOZQ. 

9. Shall be responsible for drawing up the station 
budget with the Station Manager, and attend all budget 
hearings with the Station Manager. 


D. Music Direction 

1. Shall have weekly office hours for meeting with 
DJs, and contacting record companies. 

2. Shall be responsible for dividing work with Music 
Perector Jr. and for training the Music Director Jr. 

Be MuSteeDiLrectoreur. 

a. work under the MD Sr. primarily to make sure 
all aspects of in-station work get done. 

b. shall organize interns for music direction. 

c. shall learn the art of being a Music 
Director. 

4. Shall determine necessary additions to the 
station's record library and have lists of new purchases 
posted. 

5. Specialty Director 

a. shall oversee the work of all specialty DJs by 
holding meetings and organizing these DJs by specialty to 
work on the following: writing record companies, organizing 
Specialty parts of the music library, getting appropriate 
concert listings from Traffic Director, promoting individual 
shows. 

b. shall be responsible for dividing up work 
(1.e€. picking up incoming records, making decisions about 
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“which music to keep and which to trade, etc.) with other 
music directors. 

c. shall work with Programming Director to 
maintain program format: specialty shows during the day 
(6a.m.-5p.m.) and alternative shows at night (5p.m.-6a.m.) 

d. shall recruit specialty DJs by communicating 
with academic departments (i.e. Spanish/Portuguese, French, 
German,Italian, Japanese, etc.) and heads of organizations. 

e. shall determine necessary additions to the 
Beaer1on's record library. Lists of néw purchases shall be 
posted in the station. 

£. shall be directly responsible for 
communication with record companies, retailers, and music 
journals. This includes mailing a monthly top 40 list, 
reporting to the trades each week, and making sure there is 
an updated mailing list of record companies. 

Gg. Shall monitor and control record theft, report 
such incidents to the Station Manager and if possible, catch 
thieves 

6. Shall determine necessary additions to the 
Station's record library. Lists of new purchases shall be 
posted in the station. 

7. Shall be directly responsible for communication 
with record companies, retailers, and music journals. This 
Piewuades Malling monthly top 40 lists, reporting to the 
trades each week, and making sure there is an updated 
mailing list of record companies. 

Sewonall monitor andycontrol record theft, report 
such incidents to the Station Manager and if possible, catch 
the thieves. 

E. Public Relations 

1. Shall work to promote WOZQ in the Pioneer Valley 
and Smith College as an educational alternative radio 
station. 

2. Shall work with area clubs and other avenues as 
well as record companies to sponsor shows, have concert 
listings,arrange ticket giveaways, and do interviews with 
bands. 

3. Shall arrange giveaways by WOZQ. 

4. Shall arrange interviews by WOZQ. 

5. Shall publish WOZQ Program Guide in conjunction 
with the Program Director. The Executive Board may wish to 
appoint Special Projects Board Member to be editor. 

6. Shall be responsible for Traffic Direction and 
Pupeicity. 

rub eLeLeyaDeLeGcEor 

a. Shall distribute promotional material in the 
»=college area including the program guide and promotion of 
fund raiSing events. 

b. Shall encourage area businesses to play WOZQ. 

on ohaliawoLtkwmins Con IunccLone withetne ctownroL 
Northampton and others to provide promotional gifts to the 
station. 

dad. Shall be responsible for keeping all a file of 
clippings on WOZQ. 
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So wear lic Director 

a. Shall take charge of all programming of Public 
Service announcements and insure accordance with FCC rules 
of these announcements. 

b. Shall coordinate and produce incoming 
announcements of events on the Smith campus and those 
submitted to the station by other colleges and groups. 

c. Shall be responsible for a general concert 
listing and helping to arrange listings for specialty shows. 

F. Station President 
1. Shall fulfill an advisory position on the 
Executive Board. 
2. Will be a non-voting member of the Board except 
in the event of a tie. 


ARTICLE V: METHOD OF ELECTION 

A. The election and installation of all new officers of 
the station shall be held during the first general meeting 
Op April. 

B. Election Procedure 

1. Election of Executive Board members shall be by 
preferential secret ballot by a majority of General Board 
members. Prior to the vote the candidate's application and 
qualifications will be discussed. 

2. All members of WOZQ who are Smith students and 
have worked in the station for at least one year, or its 
equivalent elsewhere, or those who have worked on the 
station one semester, completed an internship and have 
demonstrated commitment, reliability and broadcasting 
integrity that is generally recognized by the Board are 
eligible for nomination and election unless contemplating 
not being in attendance at Smith for any part of their term. 

3. The Station Manager must have worked on the Board 
for at least one year. 

4. The position of President shall be filled by the 
retiring Station Manager, in the event that she held the 
position of Station Manager as a junior. 

5. It is preferred, but not required that the Music 
Director, Jr. will assume the position of Music Director: 
Sr. If this is not possible, an intern who had demonstrated 
that she is both knowledgeable and comfortable with the 
position will be nominated. 

6. The Station Manager will set the deadline for 
Executive and Managing Board applications and post a notice 
Momenat errect’ in the station. 

a. The Executive Board shall make sure each 
candidate has the necessary qualifications. 

b. Each applicant should specify her top three 
choices. 

7. The Executive Board reserves the right to pre- 
screen nominees through a written application and interview 
process especially in the event of more than two candidates 
running for one position. This decision may be appealed to 
the General Board by the candidate. 


8. The members of the managing board shall be 
elected by the station as a whole by secret preferential 
ballot. 


ARTICLE VI: AMENDMENTS TO THE CHARTER 

This charter may be proposed by the Executive Board and 
must be approved by a 2/3 vote of the total station, or 
unanimous vote of the general board at any one of the 
monthly meeting when it is so moved. 


ARTICLE VII. DISMISSALS AND SUSPENSIONS 
A. Board Members 

1. If a board member's work falls below station 
Standards, or if she is unable to fulfill her position's 
obligations she may be dismissed from the Board. This 
process may be initiated by any member of the Executive 
Board or a petition by 1/3 of the managing board. 

2. A 2/3 vote by the general board can remove her 
from her Board position, but not effect her position as a DJ 
or a news team member. The Associate Dean of Student 
Affairs will mediate if necessary. Once this decision has 
been made, an announcement will be made at the next station 
meeting, and provisions will be made to replace the office 
holder. 

B. Station Members 

1. Station members will be removed by the Station 
Manager if they do not comply with the corresponding year's 
official WOZQ guidelines,WOZQ contract, or FCC rules and 
regulations. The following cases of termination and 
suspensions should be used as guidelines for future 
incidents: 

a. Blatant violation: immediate termination by 
Station Manager or 2/3 vote of the E. Board. 

beeMInotravrolarions, iIncludingenot followings che 
obscenity policy, messing up tech log, not reading PSAs, 
etc. - DJ should be given a warning about each incident, and 
a copy shall go to the Program Director. Once a DJ has 
accumulated 3 warnings she shall be automatically suspended 
for a semester. 

c. Minor violations by a DJ who has already been 
suspended for one semester: Termination. 

d. Missing a show: Board may vote to suspend DJ 
for rest of semester, or have DJ do menial work around the 
Station such as cleaning or filing. 

e. Missing a second show: immediate dismissal. 
This includes DJs who rely on the Program Director to get 
subs for them. 

f. Re-evaluations: at mid-semester and at the end 
of the semester the individual Board members will re- 
evaluate shows based on sticking to format, professionalism, 
and general attitude. If a DJ is not conforming to WOZQ's 
standards, she will receive a warning, and will continue to 
receive warnings each week until she improves or is 
suspended. 
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ART ICOR Vittles Usk OR THIS CHARTER 


This charter should be posted in the station at all times, 
and every member can have a copy if he or she desires. The 
charter shall be reviewed by the Executive Board prior to 
mid-February and amend appropriately. 


ARTICLE IX: GUIDELINES 


A. The WOZQ Guidelines are made up by the Executive 
Board of WOZQ, according to the best interests of the entire 
station, in relations with Smith College. They are to be 
used in training, and amended as necessary by a unanimous 
vote of the Executive Board. 

B. The Guidelines will be divided into three parts and 
distributed as follows: 

ee Llaaning. Guide:s will ‘consist of basic tech info; 
show continuity and professionalism tips. Shall be 
distributed to all new DJs, DJs will be responsible for 
holding on to their copy during the duration of their time 
as a DJ. 

2. General Guidelines: All WOZQ relevant to DJs, 
including late-night policy, obscenity policy, internship 
info, list of Board members and duties shall be distributed 
eOratl DJs. 

3. Department Guidelines: All information as to the 
procedures followed by each board position, including how- 
to's, advice, specifics on duties. A copy shall go to each 
Executive Board member, and copies of the specific board 
position guidelines shall go to the corresponding members. 

C. All DJs are responsible for being familiar with all 
the information in the Training and General Guidelines. 


ARTICLE X: WOZQ CONTRACT 


The WOZQ DJ contract is designed by the Station Manager, and 
it is to be signed by every station member prior to her 
debut each school year. The Contract is an agreement to 
abide by all station policies explicitly stated in the text 
of the Contract itself. 
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The WO0ZQ charter shall remain the same except for the following changes: 


AMENDMENTS TO WOZQ CHARTER 


ARTICLE IT: MEMBERSHIP 
4. Membership shall be awarded to any Smith student or faculty 

member whose qualifications for broadcasting comply with those established 
_ by the FCC. Membership shall also be awarded only when those wishing to 
_ broadcast have received a third class broadcasting Ipermit from the FCC, and 
“have been trained by qualified WOZQ board members as to WOZQ's specific 
policies. In support of the cooperation among the five valley colleges, 
_membership will also be extended to students at the University of 
Massachusetts at Amherst, Amherst College, Hampshire College and Mount 

Holyoke College. In support of the cooperation with the town of 
_ Northampton, residents and members of the surrounding communities may 
_ also apply for membership. Priority, however, will be given to Smith 
members in broadcast scheduling. The Program Director will, however, take 
into consideration the amount of broadcat experience off-campus DJs have 
when making scheduling decisions. Board positions are open to Smith 
students only. 


ARTICLE IV: REQUIREMENTS OF EACH BOARD MEMBER BY DEPARTMENT 


D. Music Direction 
5. specialty Director 

a. shall oversee the work of all specialty DJs by holding 
meetings and organizing these DJs by specialty to work on the following: 
writing record companies, organizing specialty parts of the music library, 
getting appropriate concert listings from Traffic Director, promoting 
individual shows. 2 

b. shall be responsible for dividing work (i.e. picking up 
incoming records, making decisions about which music to keep and which to 
trade, etc.)with other music directors. 

¢. shall work with Program director to maintain program 
format: specialty shows during the day (6 a.m.-5p.m.) and alternative shows 
at night (5p.m.-6a.m.). 

d. shall recruit specialty DJs by communicating with 
academic departments (i.e. Spanish /Portuguese, French, German, Italian, 
Japanese, etc.) and heads of organizations. 

e. shall determine necesary additions to the station's 
record library. Lists of new purchases shall be posted in the station. 

f. shall be directly responsible for communication with 


record companies, retailers, and music journals. This includes mailing a 
monthly top 40 list, reporting to the trades each week, and making sure 
there is an updated mailing list of record companies. 

g. Shall monitor and control record theft, report such 
incidents to the Station Manager and if possible catch the theives. 


ARTICLE V: METHOD OF ELECTION 
B. Election Procedure 

2. All members of WOZQ who are Smith students and have 
worked with the station for at least one year, or its equivalent elsewhere, or 
those who have worked on the station one semester, completed an 
internship and have demonstrated committment, reliability and broadcasting 
integrity that is generally recognized by the Board are eligible for 
nomination and election unless contemplating not being in attendance at 
Smith for any part of their term. 

3. The Station Manager must have worked on the Board for at 
least one year. 

5. It is preferred, but not required that the Music Director, Jr. 
will assume the position of Music Director, Sr. If this is not possible, an 
intern who had demonstrated that she is both knowledgable and comforatble 
with the position will be nominated. 
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WRSC is the Smith College Radio Station, located at 640 on the 

AM dial. Currently we broadcast to the college from 8:AM to 12 
midnight every day of the week, using a closed-circuit system which 
passes through New England ''elephone Company cables. This means 
however, that we can only transmit to houses and college buildings 
equipped to receive us (i.e. those possessing radio transmitters). 
As of now, these buildings are: Emerson, Jordan, Gardiner, Martha 
Wilson, Morrow, Cushing, Comstock, Wilder, Franklin King, Laura 
scales and Davis Center. We are currently in the process of apply- 
in for an FM license, which would enable us to broadcast to the 
rest of the campus, as well as to the Northampton area. 


We feel that WRKSC xradio has the potential to truly be a voice for 
Smith College, and to express the range of. Smith concerns and issues. 
In order for this to come to pass, however, we need your help. 
Your suggestions, comments, reactions to WRSC are an important ~ 
influence on the station and will shape which directions it devel= 
ops in. For this reason, if you would take the time to answer 
the following questions, whether or not you currently listen to 
WRSC, it would be tremendously helpful to the future development 
of the station. Your voice counts! Your input and support is 
needed by us in order tn faithfully discern and reflect the needs 
and wishes of the Smith College community --. and it is only by 
hearing from you that we can best determine in what direction the 
station ought to go from here. 


Please return this survey to Mimi Facher, Music Director - WRSC, 
Morrow House, before November 8, 1980, and thank you once again 
for your help. 


ibe 1). Were you aware that Smith has its own radio station? 
If yes, how did you hear about WRSC? If no, would you 
listen to WRSC if you could? 


(If you answered “no" to question 1, , please skip to 
question 6.) 


2). If “yes", how often do you listen to WRSC? 


less than 1 hour a week 

1 to 2 hours a week 

2 to 5 hours a week 

more than 5 hours a week (please 
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less than once a week 
once, om More than once, a week 
once a day 

more than once a day 
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4). Do you listen to WRSC to hear a particular show or type 
of music? More than one type? Which particular shows 
or muSic types? 


5). Do you listen to WRSC's news or public affairs program- 
ming? What shows or programs in particular? How often? 


6). What type (or types) of music do you listen to? In what 
proportions? (i.e. 60% rock, 30% jazz, 10% classical) — 


WRSC is a vehicle and a means of communication for the entire 
Smith community. We'd like to hear from you as to what you'd 
like to see us do and be. ‘The following questions should help 
us clarify some of your cmcerns and ideas for the station. 


1). What types of music would you like to see WRSC play? 


2). What kinds of special programming (women's shows, religious 
shows, Superartist spotlights) would you like to see on 
WRSC ? 


3). What kinds of public affairs programming would you like 


to see on WRSC? (interviews with professors, more campus 
news’, call-in shows, etc.) 


4), What role do you see WRSC playing in the Smith College 
community? Where do you see us going from here? 


5). Additional comments, suggestions, etc.: 


III. 1). Would you like to become involved in WRSC? If so, how? 


1) Dise Jockey 

2) News 

3) Fundraising 

4) Other (please specify) 


2). Would you be willing to communicate to the FCC your 
Support of WRSC's attempts to obtain an FM license? 


3). WRSC would like to widen its listening audience in order 
to be able to more fully represent and be responsive to 
the entire Smith community. Would you be willing to 
Support such an effort. through any of the following means? 
(Check all applicable answers) | 


1) petition to College Hall in support of 
more transmitters (in order to enlarge 
our listening audience) 

2) activity in WRSC fundraising drives 

3) enlisting faculty support 

4) aiding in publicizing WRSC 

5) 

6) 


financial support 
other (please specify) 


naan 


4). How might WRSC better make its existence known to the 
smith community? What forms of publicity or activity 
would you suggest? 


We're hoping to make WRSC a receptive, accessible and integral 
part of the Smith community -- with your help! Thank you! 


Don't forget, please return this survey by November 8, 1980. 


Mimi Facher 
Music Director --WRSC 
Morrow House 


oes | 


ae, 


aa € 


SU. | 
vee, 


Lo 


ry 


Lacan 


coe 
J 


7 


by Katherine Wright 
and 
Hannah Taylor 


Despite our relatively small 
student body and the intimate 
rapport that an academic en- 
vironment is assumed to generate, 
communication here, still presents 
problems. 


The wealth of activities 
that the Valley offers seems to 
evade the notice of many students. 
Reliance on the announcements in 
the Today Bulletin and the weekly 
College Bulletin displays the 
shortcomings of the printed word. 
These publications do not even 
encompass the 5-College vicinity. 

WRSC, Radio Smith College, is 
being introduced in the hopes of 
rectifying this situation as well as 
providing a dimension of musical 
enjoyment. 

This new medium of en- 
tertainment and information will 
soon be available to anyone on 
campus with a radio. All a student 
has to do is plug her radio into a 
nearby wall socket and turn the 
dial to 640 AM. 

The station has not yet received 
its FCC (Federal Communications 
Commission) license. Hopefully, 
this license will be obtained by the 
fall of 1977 when WRSC will be an 
FM station with a_ greater 
broadcasting range. The current 
broadcasting setup operates as a 
result of sound traveling through 
an electrical current, instead of the 
sound being transmitted as radio 
waves through the air. The ad- 
vantage to this arrangement is that 
anyone who wishes to air a 
program can do so, even without 
having obtained an FCC license. 
An electrical wire will carry the 
current from the radio station to 
each of the College buildings. A 
transmitter in each building will 
convert the current into sound, 
which will then be dispersed to wall 
sockets in each room. 

WRSC is located in Davis 
Student Center at the Cutter and 
Ziskind end of the second floor. The 
studio is ‘‘small, but fully 
adequate’, according to Jenny 
Kuntz, the station manager. The 
station is equipped with a sound- 
proof console containing a tape 
recorder and two turntables, but 
Jacks a record library. Purchases 
are being planned, but disc jockeys 
must currently supply their own 
music, 

In addition to the console there is 
a lounge area and a bathroom. 
Ideally, the station will have an 
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open door policy during its 
operating hours in order to en- 
courage people to drop in with 
ideas and comments. The only 
potential problem with this 
location, Kuntz noted, ‘“‘would be 
noise generated by social functions. 
such as mixers, in the ball room.”’ 

There has been much struggling 
over the past two years to make the 
Station a reality, with little co- 
operation from the administration. 
In September 1975, Melissa Miller, 
also involved in the Women’s 
Resource Center, revived the 
station. 

WRSC is not a new idea--there 
have been two other stations 
during the College’s history. 
Thomas O’Connell, who has 
worked with Mount Holyoke’s 
radio station ( WMHC) and who 
assisted with our past stations, 
became involved in the new effort. 
He has been the person largely 
responsible for overseeing the 
technical aspects: devising 
blueprints and hiring consultants. 
Kuntz has been responsible for 
student involvement, co-ordinating 
meetings and organizing fund- 
raising events, 

While President Mendenhall was 
extremely negative in response to 
the possibility of a radio station, 
President Conway has been a bit 
more receptive. Financial 
problems haveplagued the station's 
development. Conway stated that 
the radio station should raise an 
initial sum of money and that the 
College would double the amount. 

The station received an amount 
of $2,020 from the Student Ac- 
tivities Fund. The largest sums of 
money received by the station have 
been alumnae donations. Mrs. E. 
McConnell Clark ’09 and_ her 
husband, Mr. W. Van Alan Clark, 
contributed $8,000 and $1,000 
respectively. They were also the 
donors of the Clark Science Center. ° 
A sum of $1,000 was also received 
from an unnamed donor. 

Various fund-raising events have 
netted the station approximately 
$450. These events have included a 
rummage sale, two plant sales, 
and a showing of the movie 
“Spring Time’’. The estimated cost 
of maintaining the station is $4,000 
per year. 

The staff of WRSC wants to make 
the campus aware of the im- 
portance of a radio station in 
promoting community 
cohesiveness and functioning as a 
creative outlet. The station needs 
support and feedback from the 
student body. They can use all the 
talent, energy and time people 
want to contribute. There is no 
need for previous experience; 
anyone who wishes to help will be 
welcomed. If interested, contact 
Jenny Kuntz (Talbot ext. 397). 

WRSC AM 640, will tentatively 
begin operation on March 4th, and 
will be broadcasting from 12 noon: 
to 2 am. Thursday, through 


Saturday, and from 12 noon to 1 am 
Sunday through Wednesday. We 
hope you will be listening. 
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